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The Church of Jesus Christ of Latter-day Saints On Work and Charity 

 

The Church of Jesus Christ of Latter-day Saints teaches and practices institutional charity and 

encourages individual charity; it also dignifies “work” and self-reliance as principles that both 

ennoble and empower.  Mormons embrace all relevant teachings of the New Testament and the 

Jewish scriptures on this subject, as well as these scriptures from the Book of Mormon and other 

Latter-day Saints scriptures:  

  

Except men have charity, they are nothing. 2 Nephi 26:30 

If men have charity, they would not suffer the laborer in Zion to perish.  2 Nephi 26:30 

In Zion, there shall be no poor among us.  Moses 7:18 

The laborer is worthy of his hire.  Doctrine & Covenants 31:5   

 

The Mormon Church: 

 

 responds to natural disasters and distributes humanitarian aid – “no strings attached” – 

throughout the world. 

 encourages its members to fast from two meals each month and to contribute not less 

than the amount they would have spent on those meals as a "fast offering" so that these 

funds can be used by local Bishops immediately to support the poor and the needy in 

their neighborhoods.  

 stocks the shelves of Bishop’s Storehouses with food and other products that families 

need during temporary setbacks.  Many of these products are produced in Church owned 

facilities or on Church owned farms that are staffed by volunteers.  

 encourages recycling of clothing, home goods, books, appliances, etc. and operates its 

own Deseret Industries stores where people learn to work and where these products and 

be purchased at very reasonable prices. 

 devotes substantial effort to helping its members and others become self-reliant by 

helping people improve their education and prepare for employment, find employment 

and upgrade their employment. 

  

Two examples of this focus on employment as a way to give people dignity and lift them out of 

poverty are the Perpetual Education Fund and the LDS Employment Resource Centers.   

The Perpetual Education Fund 

The Perpetual Education Fund (PEF) was initially established in to help youth in developing 

areas rise out of the poverty they and generations before them have known. The program is 

funded through contributions of Church members and others who support its mission. It is a 

revolving resource in which money is loaned to an individual to help pay for training or 

advanced education and in some cases, essential tools of the trade. Once a recipient of a loan is 

working, he or she then pays back the loan at a low interest rate. Repayments allow for future 

loans.  

PEF loan applicants must meet the following requirements: 

·         Be a temple-worthy member of The Church of Jesus Christ of Latter-day Saints 

·         Be 18 years of age or older.  

·         If a young single adult, be enrolled and active in an institute of religion (married students 

and those over 30 are not required to attend institute) 
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·         Live and attend school in a PEF-approved country.  

PEF loans are available in most countries of the world where the Church is established, including 

Asia, Africa, the Pacific Islands South and Central America, Europe, although it is not currently 

offered in the US and Canada. 

A PEF loan can be used for 

  

·         Technical, vocational, or professional education that leads to a viable job in the local area 

·         Tuition, books, and fees, such as graduation, licensing, or certification costs. 

·         Tools and resources for launching an entrepreneurial business. 

  

Employment Resource Service Centers 

  

http://www.providentliving.org/location/map/0,12566,2026-1-2,00.html 

Employment resource service centers are located in the US and Canada and throughout the 

world.  They provide opportunities to those who are unemployed or under-employed and who 

desire to learn job skills and work. These centers make their services available to those of all 

faiths, not just members of the Church.  There is no charge for these services. 

·         The centers are run by trained volunteers who are supervised by full-time staff. 

·         At these centers, participants can find information about available jobs and receive job 

training, such as computer and typing training and tips on how to enhance a resume and how to 

prepare for and perform during an interview. 

·         Currently there are 103 centers in the United States and 156 located throughout Africa, 

Asia, the Pacific, Europe and Latin America. 

 

 

 

 

 

 

Gerrit Steenblik,   (1/6/16). 

 

http://www.providentliving.org/location/map/0,12566,2026-1-2,00.html

