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 AFN Theological Dialogue Commission 

An Interfaith Understanding of the Rights of Workers and Employers 

 

Stephen Mott and Ronald Sider define economic justice as, “Justice demands that every 

person or family has access to the productive resources (land, money, and knowledge) so that 

they have the opportunity to earn a generous sufficiency of material necessities and be dignified 

participating members of their communities” [Mott and Sider quoted in Glen H. Stassen and 

David P. Gushee. Kingdom Ethics: Following Jesus in Contemporary Context. (Downers Grove: 

IVP Academic, 2003) 421].  

 

 The faith traditions represented in the Arizona Faith Network share a high regard for the 

dignity of work and of workers. This understanding is built upon six principles shared by the 

member Abrahamic faith traditions, although they may be expressed in different language:  

1. the intrinsic worth of the human person,  

2. the interconnectedness of persons in community,  

3. the mutuality of employed and employer for the common good of the business,  

4. the responsibility of the employer to the employee to provide fair and just wage and 

working conditions, rather than abusing their economic power over those who work for 

them,   

5. the dignity of work as a human endeavor, and 

6. the just distribution of resources for that work. 

Underlying these six principles is the shared understanding that God, however named, has 

provided a creation of abundance to be shared among all humans. This position stands in contrast 

to the premise that economic systems describe the flow of scarce resources among competing 

stakeholders. Our faith traditions hold that gross disparities in wealth are not natural and must be 

adjusted within communities through intentional practices of redistribution. One mechanism for 

this redistribution is the concept of a just or living wage. 

 

The Faith Letter on the Fair Minimum Wage Act of 2013, signed by leaders across the 

Abrahamic Religions states, “Our common scriptures present a vision of shared responsibility, 

commanding that we care for the vulnerable among us and also endows the notion of work with 

an inherent dignity” [http://www.episcopalchurch.org/library/document/faith-coalition-letter-fair-minimum-

wage-act-2013, 1]. Therefore, the scriptures of our faith communities call for remuneration 

commensurate with the work done, and sufficient to nurture the lives of those who work.  This 

understanding of our faiths’ position is drawn from various sources including (in alphabetical 

order): The Book of Mormon, The Christian Bible, The Hadith, The Qur’an, The Torah, The 

Talmud, The Conservative Movement Teshuvah, and many theologians and ethicists from the 

Abrahamic faiths. 

Some representative texts are:  

“The laborer is worthy of his hire” (Mormon Doctrine and Covenants 31:5) 

“Every man should labor with his own hands for his support” (Mosiah 24:7) 

“Do not oppress the hired laborer who is poor and needy, whether he is one of your people or 

one of the sojourners in your land within your gates. Give him his wages in the daytime, and 

do not let the sun set on them, for he is poor, and his life depends on them, lest he cry out to 

God about you, for this will be counted as sin for you.” (Deuteronomy 24:14-15) 
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“He who withholds an employee’s wages is as though he deprived them of his life.” 

(Talmud, Bava Metzia 112A)  

“Prophet Muhammad said: ‘Allaah will be the opponent of three on the Day of 

Judgment…and one who hires a workman and having taken full work from him, does not pay 

him his wages.’” (Bukhari 2114) 

“A worker is worth his keep.” (Matt. 10:10, NIV) 

Additional scriptural passages and bibliographic sources are included in the Theological 

Reflections listed below. 

 

The United States Conference of Catholic Bishops summarized our faiths’ common 

position when they wrote, “The economy must serve the people, not the other way around…If 

the dignity of work is to be protected, then the basic rights of workers must be respected – the 

right to productive work, to decent and fair wages, to the organization and joining of unions, to 

private property, and to economic initiative.” [usccb.org/beliefs-and-teachings/what-we-

believe/catholic-social-teaching]  

 

Theological Reflections by AFN’s Theological Dialogue Commission 

More exhaustive exploration of the theological stance on employer and employee obligations 

responsibilities and justice of various member faiths of the Arizona Faith Network – including 

additional scriptural references and publications - may be found in these documents online at 

AZFaithNetwork.org.    
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